
Factsheet on Pensions Automatic Re-enrolment 
 

 Why is this happening? 
 
The government’s aim is for more people to have another income, on top of the 
State Pension, when they come to retire.  
 
As such, legislation was introduced to help people save more money for their 
retirement and, as part of this, employers are required to automatically enrol their 
employees into a workplace pension scheme, provided they meet all the following 
criteria: 
 

 Are not already in a workplace pension scheme 

 Earn over £10,000 a year (£833 a month or £192 per week) 

 Are aged 22 or over; and 

 Are under State Pension age. 
 
Automatic enrolment in a pension scheme must be undertaken at three yearly 
intervals. NHS Golden Jubilee first conducted the automatic enrolment exercise on 
30th November 2013; a re-enrolment exercise was performed on 30th November 
2016 and we will be performing a second re-enrolment exercise on 30th November 
2019. 
 
What does this mean for you? 
 
If you are not currently a member of a workplace pension, and meet the above 
criteria at 30th November 2019, you will automatically be re-enrolled into the NHS 
Pension Scheme at that date. 
 
If you meet the above age and earnings criteria but are not eligible to join the NHS 
Pension Scheme you will automatically be re-enrolled into the National Employment 
Savings Trust (NEST). You cannot be enrolled into the NHS Scheme if any of the 
following applies: 
  

 You are a re-employed NHS pensioner,  

 You have already attained the maximum pensionable service in the NHS Scheme 

 You are employed in a whole-time capacity and a member of the NHS Scheme 
with another NHS employer   

 
Please note that if you have previously opted out of either of these pension schemes 
you must still be considered for re-enrolment at 30th November 2019, unless you 
have opted out within the last year.  If you did opt out within the last year, then you 
will not be automatically enrolled again until 30th November 2022. 
 
NHS Pension Scheme 
 

NHS member contributions are calculated as follows: 
 

Tier Earnings from Earnings to 2019/20 rates 

1  £17,864 5.2% 

2 £17,865 £23,112 5.8% 

3 £23,113 £28,747 7.3% 

4 £28,748 £53,025 9.5% 

5 £53,026 £75,703 12.7% 

6 £75,704 £116,360 13.7% 



7 £116,361 Any higher amount 14.7% 

 
NHS pension contributions are taken off salaries before tax. In addition, NHS Golden 
Jubilee currently contributes 20.9% to an employee’s pension.  
 
More information on the scheme, including your potential retirement benefits, can be 
found at:  www.sppa.gov.uk 
 

 
 
NEST 
 

NEST contributions are set at 4.0% of earnings subject to National Insurance 
Contributions.  This is “topped-up” by a further 1.0% by HM Revenue & Customs. 
 
Note: NEST deductions are calculated on earnings between £6,032 and £46,350 per 
year (i.e. between £115.68 and £888.90 a week or between £502.67 and £3,862.50 
a month). 
 
Earnings which are not classed as pensionable earnings in the NHS Pension 
Scheme (e.g. overtime payments) are recognised for NEST.  
 
Pension contributions are taken off salaries after tax. In addition, NHS Golden 
Jubilee contributes 3% to an employee’s pension bringing the total going into your 
pension pot to 8%. 
 
More information can be found at: www.nestpensions.org.uk 
 

 
How to opt out 
 
NHS Pension Scheme 
 
Once you have been enrolled in the Scheme, if you wish to opt out you can obtain 
the relevant opt out form from the SPPA website . You should complete, sign and 
date the form (the date must be no earlier than 30th November 2019), before sending 
it to the Payroll Department at: 
 
NHSGG&C Payroll Services, Caledonia House,140 Fifty Pitches Road, Cardonald 
Park, Glasgow, G51 4EB. 
 
If the completed opt out form is received by the Payroll Department by Tuesday 10th 
December 2019 for a weekly paid employee or by Wednesday 11th December 2019 
for a monthly paid employee, then no deductions will be made and you will be 
removed from the pension scheme.  
 
If your completed SPPA opt-out form is received after the above date but before 29th 
February 2020 i.e. during the opt-out period, any payments you have already made 
will be refunded through your salary, and you will not have become an active 
member of the scheme on this occasion. 
 
If you want to stop making payments after 29th February 2020 you can do so. The 
payments you have made already may be refunded by the SPPA.  Please contact 
them for further details. 

http://www.sppa.gov.uk/
http://www.nestpensions.org.uk/
http://www.sppa.gov.uk/


 
NEST 
 
Once you have been enrolled into the Scheme, NEST will send you an introduction 
pack which will also include details of how to opt out.  For further information visit: 
www.nestpensions.org.uk 
 
The opt-out period for NEST is one month from the date of automatic re-enrolment.  
If you opt-out within this period any payments you have already made will be 
refunded through your salary, and you will not have become an active member of the 
scheme on this occasion. 
 
A regular reminder  

 
Anyone who opts out will be automatically re-enrolled into a pension scheme every 
three years. This is because your circumstances may have changed and it may be 
the right time for you to start saving. We will contact you when this happens, and you 
can opt out if it’s still not right for you. 
 
A commitment from us 
 
If you are under 75, work or usually work in the UK, and earn over £10,000 a year 
(the amount set by the government for this):  
 

 We must by law continue to maintain your membership of a scheme that meets 
certain government standards; and   

 If your membership of such a scheme ends (and it is not because of something 
you do or fail to do), we must by law put you into another scheme that meets 
government standards. 

 
Questions you may have 
 
Will the amounts paid into my pension change? 
 
Yes, the contribution is based on a fixed percentage and so deductions will 
automatically increase or decrease accordingly if your earnings go up or down.   
 
If I opt out or stop making payments, can I join / re-join a workplace pension 
scheme at a later date? 
 
Yes, you can join or re-join a workplace pension scheme at any time. To do so, 
contact your payroll contact (see payslip for details) by sending a letter, which has to 
be signed by you. Or if sending it electronically, it has to contain the phrase “I 
confirm I personally submitted this notice to join a workplace pension scheme”. 
 
What if I want to pay more into my NHS pension? 
 
You can increase the amount you put in if you want by buying Additional Pension. 
For full details please contact the SPPA directly at www.sppa.gov.uk.  The amount 
contributed by the government in the form of tax relief would also increase.  

http://www.nestpensions.org.uk/
http://www.sppa.gov.uk/


 
I don’t earn more than £10,000 a year (£833 a month or £192 a week): if I am not 
automatically re-enrolled at 31st March 2019, what happens if I earn more than 
£833 a month or £192 a week in the future? 
 
If you earn more than the minimum (currently £833 a month or £192 a week) in any 
period, you will be automatically re-enrolled into our workplace pension scheme, so 
long as you are aged 22 or over and are under State Pension age. If this happens, 
we will write to you again to give you all the information you need. You can still 
choose to opt out of the scheme at that time if you want to, but if you stay in you will 
have your own pension which you get when you retire. NHS Golden Jubilee and you 
will pay into it every month. 
 
I am younger than 22: if I don’t join the pension scheme now, what happens 
when I reach 22? 
 
If you earn more than the minimum (currently £10,000 a year, £833 a month or £192 
a week) when you reach 22, you will be automatically enrolled into our workplace 
pension scheme.  We will write to you again, around the time of your 22nd birthday, 
to give you all the information you need. You can choose to opt out of the scheme at 
that time if you want to, but if you stay in you will have your own pension which you 
get when you retire. NHS Golden Jubilee and you will pay into it every month. 
 
What is NEST? 
 
NEST (National Employment Savings Trust) was set up by the Government 
especially for auto-enrolment.  It ensures access to a workplace pension scheme 
that meets the requirements of the new pension rules.  Where individuals meet the 
criteria for auto-enrolment but are not eligible to join the NHS Pension Scheme, e.g. 
if they are a re-employed NHS pensioner, or have already attained the maximum 
pensionable scheme service, they will be automatically re-enrolled into NEST. 
 
Can I choose to join NEST in place of the NHS Pension Scheme? 
 
No, NEST is only available for those who cannot join the NHS Pension Scheme by 
virtue of the NHS Scheme regulations. 
 
 
What if I hold an HMRC certificate confirming entitlement to fixed or enhanced 
protection of Life Time Allowance (LTA)? 
  
You will be automatically enrolled unless the Board holds a copy of your certificate.  
Therefore, in order to avoid this happening, you must provide a copy of your 
certificate to the Payroll Department, if you have not already done so. 
 
What if I have more than one job with the NHS? 
 
Each job will be assessed independently in line with the criteria and legislation. 
 
If one of these jobs is with another NHS employer, then the job you have with NHS 
Golden Jubilee will be assessed on its own, meaning you may be automatically re-
enrolled when you are actually not eligible to join the NHS Pension Scheme for this 
job e.g. employed full time with another NHS employer, and engaged on the bank for 



NHS Golden Jubilee.  In such cases you should get in touch with the Payroll 
Department. 
 

Where can I get further information? 
 
Full details of the NHS Pension Scheme can be found on the Scottish Public 
Pensions Agency website www.sppa.gov.uk.  
 
Full details of NEST can be found on their website www.nestpensions.org.uk 
 
For information on pensions and saving for later life visit: 
www.direct.gov.uk/workplacepension 
 
If you have any other questions about the re-enrolment process, you can contact 
your HR Department for further information. 
 
If you are a member of a Trade Union or Staff Organisation, contact your local 
representative for further information. 
 

 
  
 
 

http://www.sppa.gov.uk/
http://www.nestpensions.org.uk/
http://www.direct.gov.uk/workplacepension

